
 

  

 

SUPPLIER CODE OF CONDUCT 
Elcowire Group 
 

INTRODUCTION 
Elcowire is committed to responsible and sustainable procurement throughout its value 
chain. We are convinced that together with our suppliers we can create a more 
sustainable future by taking into consideration the economic, environmental, and 
societal impact of our mutual activities. Therefore, it is important that we share a base 
of values and common principles, and this is why Elcowire has established a supplier 
code of conduct built on Elcowire’s internal Code of Conduct.  

To achieve the above, Elcowire expects incentives and support mechanisms to be in 
place not only in its own organization but also in supplier organizations.  

The outcome of the ambitions in this Supplier Code of Conduct will regularly be reported 
in our Annual and Sustainability Reporting. 

 

ENVIRONMENTAL PRINCIPLES 
MINIMIZING ENVIRONMENTAL IMPACT 

Suppliers shall be committed to act in accordance with applicable law and regulations 
and international standards regarding environmental protection, such as emissions to 
air, soil, or water (including obtaining necessary permits, reporting, and inspections by 
authorities and taking corrective actions).  

Suppliers should perform regular environmental risk assessments of their business 
value chain, as well as evaluating the efficiency of preventive and mitigating actions. 

CLIMATE, RESOURCE EFFICIENCY AND CIRCULARITY 

Elcowire encourages its Suppliers to set greenhouse gas emission reduction targets in 
line with the Paris Agreement and to continuously improve activities to reduce their 
carbon footprint.  

Elcowire strives to minimize its own and its products’ carbon footprint. Suppliers with 
material greenhouse gas emissions are obliged to submit their emissions (scope 1, 2 and 
3) upon request. 



 

  

 

In general, supplier products, processes and service offering should be designed in a 
way that efficiently utilizes energy, water, and natural resources. It should minimize 
carbon footprint and waste and promote circularity in society.  

 

HUMAN RIGHTS AND WORKING ENVIRONMENT 
HUMAN RIGHTS 

Suppliers must support and respect the protection of internationally recognized human 
rights and ensure that they do not participate in human rights violations in their own 
operations, anywhere in the value chain or among the operations' stakeholders, 
including violations of people’s rights and social justice requirements covered in the 
next section of this code. 

FORCED LABOR 

Suppliers shall not tolerate forced labor. This includes contracts under forced 
conditions and illegal labor. They should also not tolerate methods that limit employees' 
free movement, and no person may be detained at work against their will for any length 
of time. 

CHILD LABOR 

Child labor is not tolerated. The minimum age for employment is the age reached when 
compulsory schooling is completed, but never lower than 15 years.  

DISCRIMINATION AND DIVERSITY 

Supplier employees must have the same opportunities based on their competence, 
experience, and performance regardless of gender, religion, age, disability, sexual 
orientation, nationality, political opinion, trade union membership, social background, 
or ethnic origin. Discrimination, physical or verbal harassment or illegal threats are not 
tolerated. 

Instead, diversity and inclusion should be seen as positive for the supplier organization, 
its decisions and its business and therefore characterize both daily operations and 
recruitment. 

FREEDOM OF ASSOCIATION 

Suppliers should respect the rights of all employees to be a member of a trade union to 
protect their interests as an employee, to organize and to bargain collectively or 
individually. Employees' rights to refrain from joining a trade union must also be 
respected. 

 



 

  

 

 

 

WORKING ENVIRONMENT AND HEALTH & SAFETY  

Suppliers must ensure a good working environment from a physical and social point of 
view. The relationship with and between the employees must be based on mutual 
respect and dignity, and contain elements such as skills development, work–life balance 
and employment and inclusion of persons with disabilities, and measures against 
violence and harassment in the workplace. 

Suppliers should work to constantly improve health and safety in the workplace, and 
must, as a minimum, comply with national laws and/or collective agreements.  

Measures should include controlling risks and take the best reasonably possible 
precautionary measures against accidents and occupational diseases, including 
applying management systems and controls to identify and understand potential risks 
and prevent incidents and injuries, such as  

o all employees shall have the right to refuse a work situation if they believe it 
poses a serious health & safety risk.  

o ensuring that relevant and functioning personal protection equipment is 
provided to all employees and to any other person visiting the premises.  

o chemicals are properly stored. 
o fire alarms and equipment are functional and clearly marked. 
o emergency exits are accessible and maintained. 

TERMS OF EMPLOYMENT AND GRIEVANCE MECHANISM 

Suppliers’ employment conditions, including financial remuneration and working hours, 
offered to employees must at least meet the minimum requirements in national 
legislation, agreements, and industry standards. All efforts to pay living wages are 
encouraged. Employees are to be paid regularly and are entitled to be informed about a 
remuneration payment schedule. 

There should be a grievance mechanism in place to receive complaints and remedy any 
adverse impacts due to production or sourcing. 

 

BIODIVERSITY, PEOPLE’S RIGHTS AND SOCIAL JUSTICE 

RAW MATERIALS AND BIODIVERSITY 

Raw materials suppliers agree to exercise adequate due diligence for metals and 
minerals sourcing, extraction, and handling. They should document the work done in the 



 

  

 

production of raw materials to avoid supporting armed conflicts – conflict minerals have 
a whole framework on their own – or gross violation of human rights.  

Suppliers should take precautionary measures as soon as there is a reason to believe 
that an action could have an adverse effect on, or otherwise harm, the environment or 
human health. 

Suppliers should  

• respect, promote and protect the rights of indigenous people (see also above) 
and communities and not engage in land grabbing.  

• preserve biodiversity and wildlife, including threatened and critically endangered 
species, and support wildlife protection and ecosystems, especially key 
biodiversity areas impacted by their operations, and avoid illegal deforestation  

• monitor and control impact on soil quality to prevent soil erosion, nutrient 
degradation, and contamination.  

• protect water quantity and quality, preventing water contamination from 
agricultural and industrial chemicals, and preventing erosion and sedimentation. 

• minimize water consumption, effectively reuse and recycle water with 
responsible treatment of discharges.  

• prevent potential impacts from flooding. 

AFFECTED COMMUNITIES 

Any communities affected by material impacts or risks from the supplier’s business or 
operations, see below for examples, whether the impacts are continuous or linked to 
certain events, must be declared and the impacts described to Elcowire, as well as the 
work done to prevent or reduce them: 

• Affected communities where the inhabitants live or work for the supplier, and are 
affected by activities in supplier sites, factories or other infrastructure 

• Affected communities in the supplier’s value chain affected by direct operations, 
or by own or sub-suppliers logistics or distribution. 

• Affected communities in the beginning or end of the value chain, either where 
metals or minerals are extracted, alternatively affected by waste management or 
recycling activities 

• Affected indigenous people 

 

BUSINESS AND GOVERNANCE PRINCIPLES 
LEGISLATION 

We expect our Suppliers to comply with and stay up to date with applicable laws and 
regulations (including obtaining valid permits) as well as internationally recognized 



 

  

 

standards, conventions and UN declarations related to the areas covered in this 
Supplier Code of Conduct. 

 

ANTI-CORRUPTION AND FAIR COMPETITION 

Suppliers to Elcowire shall not participate in or accept any kind of fraudulent procedure. 
They shall be committed to not accepting payment, gifts, or other compensation from 
third parties that in any way influence, or can be perceived to influence, the objectivity 
of business decisions. 

Suppliers shall not offer customers, potential customers, suppliers, consultants, 
governments, authorities, or representatives of such bodies, any kind of compensation 
or benefits that are contrary to either applicable law or to accepted business practices 
that are stricter than the law, to win or retain business or obtain other improper 
advantages. 

Suppliers to the Elcowire Group must compete in a healthy way and with integrity and 
conduct their business in full compliance with antitrust legislation. They must not 
exchange information, enter into agreements, or reach agreements with competitors, 
customers or suppliers that may improperly influence the market or the outcome of a 
tender procedure.  

Suppliers must apply legal methods when collecting information about its competitors. 

Suppliers shall not do business with customers or suppliers that they suspect are acting 
in violation of anti-corruption or competition rules. 

CONFLICTS OF INTEREST 

To avoid potential conflicts of interest Suppliers shall notify Elcowire of any potential 
conflicts of interest that cannot be avoided. 

They should communicate the situation to the relevant level in Elcowire and handle the 
conflict of interest in an ethical manner. 

MONEY LAUNDERING AND TAXES 

Suppliers must work actively to prevent and take measures against any form of money 
laundering, tax fraud and tax evasion, or other forms of illegal financial activities, i.e. 
each party shall pay legally required taxes, fees, and royalties. 

 

  



 

  

 

SUPPLIER STATEMENT 
The signed party shall identify a relevant company representative responsible for 
ensuring implementation of Elcowire’s Supplier Code of Conduct.  

At the individual supplier site indicated in Elcowire’s email to the signed party there are 
two options: 

o Yes, we are fully compliant with Elcowire’s Supplier Code of Conduct 
o No, we are only partly compliant with Elcowire’s Supplier Code of Conduct, and 

our non-compliances are clearly commented by us below in this document. We 
understand that this will lead to an improvement dialog with Elcowire. 
 
Followed by 
 

o PLACE AND DATE 
o COMPANY NAME  
o SIGNATORY’S NAME IN BLOCK LETTERS  
o POSITION IN COMPANY 

The approved digital signature will as a rule make a fully compliant Supplier Code of 
Conduct review valid to Elcowire for 3 years.  

Violations of the Supplier Code may result in improvement requirements from Elcowire 
or in worst case the immediate termination of any agreement between Elcowire and the 
signed party.  

 

 

 

 

 

 

 

 

 

 

 


